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HoBbie ¢popMBI TPYAOBOI 3aHATOCTH H 3A0POBbe PaOOTHHKOB

OI'bBHY «Hay4Ho-HccAeAOBaTeAbCKHUI HHCTUTYT MEAUIIUHBI TPyAa UM. akapeMuka H.®. Fismeposax, mp-t byaénnoro, 31, Mocksa,
Poccus, 105275

Thobasu3arist 1 HUPPOBUALKS ITOPOKAAIOT KOMIIAEKC IPO6AEM S9KOHOMHKH, COLMOAOTHH ¥ MEAHLIHBI TPyAd. PacTéT pac-
IPOCTPAHEHHOCTb HECTAHAAPTHOH g{eyCToﬁanoﬁ) tpyaosotit sarsroctn (HT3). B cassu ¢ manaemueit COVID-19 u axomo-
MITYECKHUM KPU3HUCOM OCTPO BCTAA BOIIPOC O 3aHSTOCTH, 3A0POBbE K COLIHAABHOM OAQrOMOAYIHH PabOTHHKOB.

LTeab nccaepoBanms — 0630p AuTeparypsl o Bompocam HT3 kak mpo6aeMbl MEAUIIMHBI TPYAQ U HOBOI COLIMAABHOM AeTep-
MHHAHTHI 3A0POBbsI PA6OTHHKOB.

ITposepeH anaaus soxymerTos BO3, MOT, Epocorosa u Ap., 0630p Hay4HOU AuTeparyps! 10 pobaeme HT3 u eé Banstauo
Ha coMaTuueckoe (B T. 4. peNPOAYKTHBHOE), ICHXUYECKOE 3A0POBbE H COLHAABHOE 6AAronoAydre paboTHHKOB.
PaccMoTpeHSI MpaBoBbIE OCHOBBI OXPAHbI TPYAA M 3A0POBbsL. IIpoanasnsupoBana HegopMaAbHA ST SKOHOMHUKA, TEPMUHOAOTHS
HT3, Kousenuyss MOT Ne 175 o pabote B ycaoBusix HertoaHOro BpeMeny 1 Korseruus N0 177 0 HAAOMHOM TPyA€ U HHHULHA-
THBa «AOCTOMHBIH TPyA>. PaccMoTpensl xapakrepucTyku u pacnpocrpadénnocts HT3, npumeps! popM opraHu3ariuu Tpyaa,
3aTPOHYTble IPYIIIbI HACEACHNS ¥ CEKTOPA SKOHOMHKH. YA3BHMble IPYIIIIbI — KeHIUHbI (0CO6eHHO GepeMeHHbIE), MOAOABIE U
IIO>KUAbIE PAGOTHHKH, MUTPAHTBI, & CAMOE HeGAArOMPUSITHOE IOAOXKEHHE AeA — B CTPOUTEABCTBE, CEABCKOM XO3SIHCTBe, 0b1ite-
TIUTE, TYPU3Me U AP. ¥ MHOTO AydIlle — B rocypapcTeHHOM cekTope. HT3 1 e€ BAMAHMe Ha 3A0pOBbe — BaXKHAs TeMa COLH-
AABHOI SIUAEMHOAOTHH, IPU 9TOM apPeKTHBHOE HapyIIeHHe 3A0POBbSI [IOUTH TAK JKe CHABHO, Kak Ipu notepe pabors. HT3
YaCTO CBSI3aHA C IIAOXUMH YCAOBUSIMHU TPYAQ, U3HIECKH TSDKEAON PabOTON U IOBBIIEHHbIM PHCKOM HECYACTHBIX CAYYAEB, IPU
3TOM Yallle CTPAAAIOT MOAOAbIE PAOOTHHKH. YCTAHOBAEHO, YTO OTCYTCTBHE YBEPEHHOCTH B COXPAHEHUH PabOTHI OTPHIL}ATEABHO
CKa3bIBAETCS Ha ICHXMYECKOM 3A0POBbe — OTHOIeHHMe maHcos cebme 1,5. HT3 cBsa3ana ¢ HapymeHeM penpoAyKTUBHOTO
IIOBEAEHHSI U 3AOPOBBbSI, & TAKOKE POXKACHHEM AeTell C MaAOK Maccoil TeAd. [TpuBeAeHBI 0COOEHHOCTH YAAAEHHOMN PaboTsl, eé
IIAIOCBI X MUHYCBI. AHAAU3 IIPOOAEMBI 3aHSTOCTH C IO3HLINIT MEAUIIMHBI TPYAQ BBISIBHA CBSI3b pOPM 3aHATOCTH C IIOKA3ATEAIMU
3AOPOBbsI M KaYeCTBA KU3HH, A TAKOKE II03BOAMA CACAATH HEKOTOPbIe 06001meH s U cGOPMYAHPOBATH IPUHIMIIBI TPYAA H 3AOPO-
Bbs. PaccmoTpeno 6yAy1uee TPYAQ, HOBbIe Tpodeccuy, 3HaHusA 1 HaBbiku. B IIporpamme passutus OOH neas 8 «Aocroitnas
paboTa 1 SKOHOMHUYECKUI POCT> 3aKAIOYAETCS B 0OeCIIeYeH H IOAHOM 3aHATOCTU 1 AOCTOFHOM paboTsl AAst Becex K 2030 T.
HT3 craHoBuTCs BCé 60Aee 4aCTOM, IOITOMY HEOOXOAMM AAABHENINNI COOp AAHHBIX U MCCAEAOBAHUS €€ 3dPeKTOB CpeAr
HOBBIX IPyII paboTHHUKOB. LIndppoBu3alis 3KOHOMUKH 1 06IIeCTBa B GAIDKAMIIE IePCIIeKTHBE BBI3OBET CABHI IIAPAAMIMBI
B MeAMIIMHE TPyAd: OyAylllee MEAHIIMHBI TPyAQ — HPOPUAAKTHKA He TOABKO IPOP3a00AEBAHMI, HO IIPEUMYILECTBEHHO 60-
Ae3Hell, CBS3aHHBIX C PaboTOL.

KaroueBbie CAOBa: HeCAHOAPMHAS 3aHamMOocb; 300posbe; ncuxu4eckoe 300posve; penpodykmustoe 30oposve; coyudaibHoe OAd-
zonoryuue; 6ydywee mpyda
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Globalization and digitalization give rise to a complex of problems of economics, sociology, and occupational health. The
prevalence of precarious employment (PE) is growing. In connection with the COVID-19 pandemic and the economic crisis,
employment and social well-being have become acute.

The study aims to review literature and essays on PE as a problem of occupational health and a new social determinant of
workers' health.

The author has made the analysis of documents from WHO, ILO, European Union, etc., scientific literature and essays on
the problem of PE and its impact on somatic (including reproductive) health, mental health, and workers' social well-being.
The legal bases of labor and health protection are considered. The informal economy, the terminology of forms of PE, and the
ILO Convention No. 175 on part-time work and the Convention No. 177 on home work and the Decent Work Initiative were
analyzed. The characteristics and prevalence of PE, examples of forms of work organization, affected groups of the population,
and sectors of the economy are considered. Vulnerable groups are women (especially pregnant women), young and elderly
workers, migrants, and the most unfavorable situation is in construction, agriculture, catering, tourism, etc., and much better
in the public sector. PE and its impact on health are an essential topic in social epidemiology, and affective health problems are
almost as severe as unemployment. PE is often associated with poor working conditions, physically demanding work and an
increased risk of accidents, with young workers more often affected. The lack of confidence in keeping a job negatively affects
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mental health — the odds ratio is over 1.5. PE is associated with impaired reproductive behavior and reproductive health and
the birth of children with low body weight. The features of home work, its pros, and cons are given. An analysis of employment
from the standpoint of occupational health revealed the relationship between forms of employment and indicators of health
and quality of life and made it possible to complete some generalizations and formulate the principles of work and health.
The future of labor, new occupations, knowledge, and skills are considered. In the United Nations Development Program,
Goal 8, Decent Work and Economic Growth, is to achieve full employment and decent work for all by 2030.

PE is becoming more frequent; therefore, further data collection and research into its effects among new groups of workers is
necessary. Soon, the digitalization of the economy and society will cause a paradigm shift in occupational health: the future
of occupational health is the prevention of occupational diseases and work-related disorders.
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Bseaenne. B cBasu ¢ manpemuenn COVID-19 u Bbi3BaH-
HBIM €10 9KOHOMHMYECKUM KPU3HCOM OCTPO BCTAA BOIIPOC O
3QHATOCTH U COLMAABHOM OAQromOAyYMH paboTaiomero Ha-
ceaenus. Ilo panEBIM MexXAyHApOAHOM OpraHH3alluH TPYAd
(MOT), B Mupe nouTH 2 MAPA Y€AOBeK HeOPMAABHO 3aHS-
THIX — 9TO OAHA U3 CAMBIX YSI3BUMBIX I'PYIIIL; CPEAU HUX OKO-
A0 1,6 MApA CHABHO OLIYTHAM IMOCAEACTBHS MaHAeMuH. Ja-
Il BCET'O 3TH AIOAH AMIIEHbI COIMAABHOM 3aIUTbI, TPYAOBBIX
IIPaB 1 AOCTOMHBIX ycAOBHIT Tpyad'. B Poccuu kK HUM OTHOCST
ot 8% paboraromux opunuassro [1] a0 30-40% Tpysocto-
cobHoro Haceaenus [2].

HecraupapTHas (HeycToitauBas) 3aHATOCTb CTaAa HOBOI
COLIAABHOI AeTEPMUHAHTON 3AOPOBbS i €€ pacIpOCTpaHeH-
HocTb pacTér. OHa 06ycAOBAeHa ra0OaAu3alell, H3MEeHEeH -
eM KAMMATa, 9KOAOTHeH, AeMorpauell, COIMAAbHBIM Hepa-
BEHCTBOM, [T POBH3AIHEll SKOHOMHUKH, UTO IIOPOXKAAET KOM-
IAEKC IPOOAEM IKOHOMUKH, COLIMOAOT Y 1 MEAMIIUHDI TPYAQ.

MOT nposeaa aHaAM3 HECTAHAAPTHBIX POPM 3aHATOCTH
AASL TIOHUMAHHS BBI30BOB U MOMCKa nepcrekTus 3 ]; Tao6aan-
Has xomuccust MOT mo GyayieMy TpyAa IPEAAOXKHAQ IIATH,
KOTOpble MOI'YT 00eCIIeYUTb AOCTOMHbIE M YCTOMINBBIE BO3-
MOXXHOCTH paboThI AAs Beex [4].

B MeaunuHe Tpyaa YYHTHIBAIOT HE TOABKO 3AOPOBbE, HO
U conpaAbHOe Gaaromoaydue pabornuka. [Tpu usmepeHusax
3popoBbst BO3 pekomeHAyeT onpeaeseHHe er0 KOMIIOHEHT
CAEAYIOIUMH MepaMu: CyObeKTUBHOe 6aaromoayuue (oreH-
Ka CYACTDbsl M/MAM YAOBACTBOPEHHOCTH KHM3HBIO), COLIMAAD-
Hasl aAQNTanys, IcuxuaTpudeckue cuMnTomsl. CyObexTus-
HOe OAArOIOAYYHe OLIEHHBAET YAOBACTBOPEHHOCTD XKU3HDBIO
(paboTott, cembeit, AOXOAAMH UAU 3AOPOBbEM), T. €. KA4eCTBO
JKU3HU. MepBI COIMAaAbHOM aAAITAIIME OTPAKAIOT TOBEACHHE
Ha pabore, B ceMbe i obmecTBe. [Icuxuarpudeckue CUMIITO-
MBI OTPaXXAIOT HACTPOEHHUS U IIOBeACHHE, KOTOPble MOT'YT
6BITH SM30AAMH NICHXUIECKOH 60Ae3HH [5].

ITo Muennio MexAyHapoAHOTO $popyma IpaB paboOTHH-
KOB, KOMIIAaHHHU BO BCEM MUpPe YKAOHSIOTCS OT CBOUX IOPUAHU-
YeCKUX 0053aTeAbCTB Ilepep PaOOTHHKAMH, 3aMeHsIs II0CTO-
SIHHYO paboTy Ha KOHTPAKTHYIO i BpeMeHHYI0. Takue paboT-
HUKH [IOAYYAIOT O0Aee HU3KYIO 3apabOoTHYIO IAATy IpH Goaee
OTIACHBIX YCAOBHSX TPYAQ. OHM PeAKO MOAYYAIOT COLIaAbHbIE
10Cco6Us M YaCTO AMIIAIOTCS IIPaBa BCTYIATh B IPOCO03?.

ITpodcorosst Poccun B ¢BS3U € pacmpocTpaHeHHeM He-

' https://www.ilo.org/moscow/news/WCMS_627798/lang--ru/
index.htm

* International labor rights forum: https://laborrights.org/issues/
precarious-work

Introduction. In connection with the COVID-19
pandemic and the economic crisis caused by it, the working
population's employment and social well-being have become
acute. According to the International Labor Organization
(ILO), almost 2 billion informal people in the world
represent one of the most vulnerable groups. Among them,
about 1.6 billion were strongly affected by the effects of the
pandemic. Most often, these people have no social protection,
labor rights, and decent working conditions'. In Russia, they
include from 8% of officially employed [1] to 30-40% of the
working-age population [2].

Precarious @)recarious) employment has become a new
social determinant of health, and its prevalence is growing.
It is caused by globalization, climate change, ecology,
demography, social inequality, digitalization of the economy,
which gives rise to a complex of problems of economics,
sociology, and occupational medicine.

The ILO analyzed non-standard forms of employment
to reveal the challenges and search for prospects [3]; The
ILO's Global Commission on the Future of Work has
proposed steps that can ensure decent and sustainable work
opportunities for all [4].

Occupational health takes into account not only the
health but also the social well-being of the employee. When
estimating health, the WHO recommends determining its
components by the following measures: subjective well-
being (assessment of happiness and/or life satisfaction),
social adaptation, psychiatric symptoms. Subjective well-
being measures satisfaction with life (work, family, income,
or health), i.e, life quality. Social adaptation measures reflect
behavior at work, in the family, and society. Psychiatric
symptoms reflect moods and behavior that can be episodes
of mental illness [5].

According to the Global Labor Justice — International
Labor Rights Forum (GLJ-ILRF), companies worldwide
are evading their legal obligations to workers, replacing
permanent work with a contract and temporary job. Such
workers receive lower wages under more hazardous working
conditions. They rarely receive social benefits and are often
denied the right to join a trade union.

The trade unions of Russia connected with the spread of
non-standard forms of employment discussed the legal and

! https://www.ilo.org/moscow/news/WCMS_627798/lang--ru/
index.htm

> International labor rights forum: https://laborrights.org/issues/
precarious-work
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CTaHAAQPTHBIX pOPM 3aHATOCTH OOCYAHAM IIPAaBOBBIE H 9KO-
HOMHYECKIe [TOCAACTBHS, PElIB, YTO TAABHBIN CIIOCO0 3a-
IUTHl PAOOTHUKOB — PEryAHPOBAHHE 3aKOHOAATEABCTBOM,
IpH CO3AAHMH TPYAOBOM FapaHTHUM, U C y4eTOM pyHpAaMeH-
TaABHBIX IIPAaB YeAOBeKa: IpaBa Ha 0ObeAUHEHNe U Ha COLU-
aAbHOE [TAPTHEPCTBO".

B aT0#1 CBA3M aKTyaAbHBIM SBASETCS aHAAHU3 COBpPEMEH-
HBIX KOHIIETIITMI U BUAOB HeGOPMAABHOM SKOHOMUKH U He-
CTAHAAPTHOM 3aHATOCTH, TEPMHHOAOTHH, KAACCHUKAIMH,
MEeTOAOB X OIleHKM M BAMSHHA Ha 3A0pPOBbe U COLIMAAbHOE
6AAromoAyume paboTHHKOB.

ITeAb HCCAGAOBAHHS — 0030p AUTEPATYPHI IO BOIPOCAM
HeCTAHAAPTHOM 3aHATOCTU KaK IPOOAEMBI MEAULIMHBI TPYAQ
¥ HOBOM COIIMAABHOM A€TepMHHAHTHI 3A0POBbS.

ITposepen anaaus poxkymenTos BO3, MOT, EBpocorosa n
Ap., 0030p AHTEpaTypBI IO IpobAEMe HECTAHAAPTHOM 3aHs-
TOCTH PabOTHUKOB U €€ BAMSHUIO HA HX COMATHYeCKOe, IICH-
XHYECKOe, PEIIPOAYKTHBHOE 3A0POBbe, a TAKKe COIIMAABHOE
GAaromoayyre.

IIpaBoBbie OCHOBBI OXpaHbI TPyAd U 3A0poBbsL. Io ompe-
Aesernio BO3, 300poBbe — «COCTOSIHHE TTIOAHOTO $H3UYe-
CKOT0, AYIIEBHOTO M COLJMAABHOTO OAATOMOAYYNS, @ HE TOAb-
KO OTCyTCTBHe 60Ae3Heil u pusndeckux pedexros> (Ycras
BO3). ®epepaanusiit 3akon N 323-D3* paer Takoe xe ompe-
AeAeHHe: «3A0pOBbe — COCTOSIHHE GU3MIECKOTO, ICUXUIe-
CKOTO ¥ COLIIAABHOTO OAQTOMOAYYHS YeAOBEKA. .. >

EBpormeiickast coljaAbHasl XapTHs® YCTAHABAMBAET PSIA
TPaB ¥ IPHHLUIIOB: a) KAKABLL AOAYKEH NMeTh BO3SMOXKHOCTD
3apabaTbiBaTh cebe HA KU3Hb CBOOOAHO BHIOMPAaeMBIM TPY-
AOM; 6) Bce pabOTHHKY MMEIOT IPABO HA CIIPaBEAAHBbIE yC-
AOBHS TPYAQ; B) BCe PaGOTHUKU HMEIOT MPABO Ha OXPaHY U
TUTHeHy TPYAR; T) BCce PAGOTHHUKH MMEIOT IIPABO Ha CIIPaBeA-
AMBOe BO3HATPaXKAEHHE 3a TPyA, obecreunBaiomiee UM U UX
CeMbSIM AOCTOMHBIA YPOBEHb XU3HH.

Koncturynus Poccnitckoit Qepeparnyu ¢ H3MeHeHUAMH
2020 ropa’ BBeaa PSA HOBBIX IIPaB M TAPAHTHH B obAacTH ox-
PaHBI TPYyAQ M 3AOPOBbS. B 4acTHOCTH, BIepBble IPUHATHI
HOPMBbI:

— TapaHTHPOBAHHBIN MHHMMAABHBIA Pa3Mep OIAAThHI TPY-
pa (cr. 7),

— BOBHATPAXXAEHMUE 32 TPYA 0e3 AUCKPUMHUHALIV, IIPABO
Ha samury ot 6espaboruust (ct. 37),

— yBaxKeHHe TPYAA IPAKAAH U OOecledeHHe 3aIIUThl HX
npas (ct. 75),

— obecIleyeHHe COLMAABHOTO MTAPTHEPCTBA, IKOHOMH-
9eCKOM, IIOAMTUYECKON U COLIMAABHON COAMAAPHOCTH
(cr.75.1).

Bce 3T HOPMEBI MMEIOT BBHIPAXEHHYIO COIMAABHYIO Ha-
IPaBACHHOCTb U CAYXKaT OCHOBOHM AASl YAYYIIEHMS OXPaHBI
TpyAQ ¥ 3A0pOBbs paboTHuKOB B Poccum.

HedopmarbHad 3k0OHOMHKA H HECTAaHAAPTHBIE POPMBI
sapsaTocTa. Tepmunosornsa. Kornenmmo HegopMasbHOI

* TIpo¢corosst Poccuu 06cyanan HoBble BbI3oBSL http: //www.fnpr.
ru/n/241/19930.html

* QepepasbHblil 3akoH «O6 OCHOBaX OXPaHbI 3A0POBbSI TPKAAH B
Poccuiickoit Pepepanuu» or 21.11.2011 Ne 323-03. http://www.
consultant.ru/document/cons_doc_ LAW 121895/

S Esporeitckas coruaabhas xaprus (mepecmorpenas) (ETS N
163) (mpumsra B r. Crpacbypre 03.05.1996). Parnpuuuposana
Poccueit Qepepanbrpiv 3axosoM ot 3 mrorst 2009 r. Ne 101. http: //
www.consultant.ru/document/cons_doc_ LAW 120807/

¢ Koucrurynus Poccuitckoit ®epepanyu (IpuHATa BCeHAPOA-
HbIM rosocoBanueM 12.12.1993 ¢ u3MeHeHHAMH, OAOOPEHHBIMU B
xope obmepoccuiickoro roaocosanmst 01.07.2020) http://www.
consultant.ru/document/cons_doc_ LAW 28399/
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economic consequences. They decided that the main way to
protect workers is to be regulated by legislation, to create
a labor guarantee, taking into account fundamental human
rights: the right of association and social partnership’.

In this regard, it is relevant to analyze modern concepts and
types of the informal economy and precarious employment,
terminology, classifications, methods of their assessment, and
impact on workers' health and social well-being.

The study aims to review the literature and essays on
precarious work as a problem of occupational medicine and
a new social determinant of health.

The author carried out the analysis of the documents of
the WHO, ILO, the European Union, etc., a review of the
literature on the problem of precarious work and its impact
on workers' somatic, mental, reproductive health, and social
well-being.

Legal basis for occupational safety and health.
According to the WHO definition, health is "a state of
complete physical, mental and social well-being, not just the
absence of disease and physical defects” (WHO Constitution).
Federal Law No. 323-FZ* gives the same definition: "Health
is a state of physical, mental and social well-being of a person

The European Social Charter® establishes several rights
and principles: a) everyone should have the opportunity to
earn their living in freely chosen work; b) all employees have
the right to fair working conditions; c) all employees have the
right to occupational safety and health; d) all employees have
the right to equitable remuneration for work that provides
them and their families with a decent standard of living.

The Constitution of the Russian Federation®, as amended
in 2020, introduced several new rights and guarantees in
the field of occupational safety and health. There are the
following norms adopted for the first time:

— guaranteed minimum wage (Art. 7),

— remuneration for work without discrimination, the
right to protection from unemployment (Art. 37),

— respect for the work of citizens and ensuring the
protection of their rights (Art. 75),

- providing social partnership, economic, political, and
social solidarity (Art. 75.1).

All these norms have a pronounced social orientation and
serve as the basis for improving Russia's occupational safety
and health.

The informal economy and non-standard forms of
employment. Terminology. The Organisation for Economic
Co-operation and Development (OECD) put forward the
concept of the informal economy as the basis of "flexible
production,” which could have been an innovation necessary
for sustainable economic growth [6]. It is a set of economic
activity types, fully or partially not subject to government
regulation, not supported by formal contracts, and not

* Russian trade unions discussed new challenges. http://www.fnpr.
ru/n/241/19930.html

* Federal Law "On the Basics of Health Protection of Citizens in the
Russian Federation" dated November 21,2011 No. 323-FZ. http://
www.consultant.ru/document/cons_doc LAW 121895/

S European Social Charter (revised) (ETS N 163) (adopted in
Strasbourg on 03.05.1996). Ratified by Russia by Federal Law
No. 101 of June 3, 2009. http://www.consultant.ru/document/
cons_doc_LAW 120807/

¢ The Constitution of the Russian Federation (adopted by popular
vote on 12.12.1993 with amendments approved during a nationwide
vote on 01.07.2020) http://www.consultant.ru/document/cons_
doc_LAW 28399/
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9KOHOMHMKH BBIABHHYAA OpraHusalus d3KOHOMHYECKOTo Co-
Tpyatndectsa u passurus (OJCP, anra. OECD) kak ocHOBY
«THOKOTO IIPOM3BOACTBA>», €T0 PACCMATPHBAAU KaK HHHOBA-
IIHI0, HEOOXOAMMYIO AASL YCTOMYMBOIO 9KOHOMHYECKOTO PO-
cra [6]. DTO COBOKYMHOCTD BHAOB XO3SICTBEHHOI ACSTEAD-
HOCTH, TIOAHOCTBIO MAM YACTHYHO He IOAYMHEHHBIX TOCYAAp-
CTBEHHOMY PeTyAHPOBAHHIO, He [IOAKPEIIAeHHBIX $OPMaAb-
HBIMHM KOHTPAKTaMU M He QUKCHPYeMbIX CTATHCTHIECKUM H
HAAOTOBBIM y4eToM [7].

Poccrar’ onpepeasieT BHABI HEHAOAIOAQ€MOFT 9KOHOMHUKH:
IPOM3BOACTBO TeHEBOE, He3aKOHHOE, HepOPMAABHOTO CEKTO-
P2, AOMAIllHee AAS COOCTBEHHOTO MCIIOAB3OBaHMSA. TepMuH
«3aHATOCTb>»: «3aHATbIE AUI}A BKAIOYAIOT BCEX AMI] CTaplie
OIIpeAEACHHOT'O BO3PACTa, KOTOPhIE B TeUeHHe ONPeACACHHO-
IO KPaTKOTO neproaa (AM60 0AHOM HeaeAH, AU6O OAHOTO AHS)
OTHOCHAWMCh K HaeMHBIM PaOOTHHKAM MAH PAOOTAIONUM He T10
HaiiMy (Ha COGCTBEHHOM NPEAIIPUATHH) >,

B GOABIIMHCTBE CTPAH 3aKOHDI O TPYAE OIHPAIOTCS HA TI0-
HATHE 0eCCPOYHOM IIOAHOM 3aHATOCTH, T. €. Ha CTAHAAPTHbIE
TpyaoBble oTHOMmeHMsL. OHY 00eCIIeYHBAIOT 3AMIUTY [IPAB pa-
OOTHMKOB, HO BBITOAHBI M PabOTOAATEASIM, 3AHHTEPECOBAH-
HBIM B CTAOHABHOM pabouelt CHA€, B COXPAHEHHH TAAAHTAUBBIX
CIeI[MAAKCTOB U B OCYIIECTBACHHH YIIPABACHHS IIEPCOHAAOM.

B mocaepHVe AeCATHACTHS HAOAIOAQACS IIEPEXOA OT CTAH-
AAPTHBIX K HECTAHAAPTHBIM popmam 3arsaToct. Hecranpapt-
Hag TpyAoBas samsarocts (HT3) — TepmuH, BKAKOYatomuit
(GOpMBI 3aHATOCTH, OTAUYHBIE OT CTAHAAPTHON XOTs OBI 110
OAHOMY U3 HECKOABKHX KpUTepHEB.

17-1 MexxpyHapopHas KOHepeHIMs CTaTUCTHKOB TPYAd
ompepearra HT3 kak «awobyto omaaunsaemyto pabory (kax
CaMO3aHATOCTb, TaK U HAEMHBIH TPYA, ), KOTOpas He PerUCTpU-
pYyercs, He peryAMpyeTcs ¥ He HAXOAUTCS II0A 3aIMTON AeHi-
CTBYIOIIHX 3aKOHOAATEABHBIX MAU HOPMATHBHO-IIPABOBLIX CH-
CTeM, paBHO KaK HEOIAAUHUBAEMYI0 PAOOTY Ha IPEAIPHATH-
SIX, IPHHOCSIINX A0X0A. HedpopmaabHbIe pabOTHHKY AHIIEHBI
rapaHTHPOBAHHOM 3aHATOCTH, IOCOOHII ..., COMAABHOM 3a-
WHTS ...>»’. EBpoIeiickas GpeAeparyis METAAAUCTOB OLIpeAe-
asier HT'3 xak «HH3KOOIAAYMBaEMYI0, HeOe30IIacHyI0, He3a-
IUIIeHHYIO ...» [8].

ITo Pexomenpanmu MOT N¢ 204 o nmepexoae or Hepop-
MaAbHOM 5KOHOMMKH K GOPMAABHOM, CTPaHbI AOAXKHBI Pac-
npoctpanars peficreue MPOT ¢opmasusanueit TpyAOBBIX
oTHOmWeHwiA'.

VIMeeTcst MHOTO paboT 110 IIOKA3ATEASM M KAACCHUKALIH-
sm HT3 [9-11]. Auepcuduxanus ¢popM 3aHATOCTH B CTpaHe
CBSI3aHA C IIEPEXOAOM K PHIHOYHOM 9KOHOMUKe IIPH cAaboM
HCIIOAHEHHH TPYAOBOTO 3aKOHOAQTEABCTBA. DTO OIPEACAHAO
PpacnpocTpaHeHHe 3aHATOCTH B ANHOM XO3SIHCTBE, HEAO3AHS-
TOCTH, CBEPX3AHATOCTH, PabOTHI 10 YCTHOM AOTOBOPEHHOCTH
IIPU CAAOOM HCIIOAB30BAHHH KOHTPAKTOB HELIOAHOM U CPOU-
HOI1 3aHaTOCTH [9].

B 3aBHCEMOCTH OT 5KOHOMETPHUYECKOTO IIOAXOAQ MEHS-
eTcsi Habop «ApaifBepOB>, TOAKAIOIIUX PaOOTHUKOB B He-

7 V3MepeHvie HeHabAIOAQEMON O9KOHOMHKH: DPYKOBOACTBO: 297.
https://www.gks.ru/metod/izmer.pdf

8 Pesoatonuss MOT, OTHOCAIIAACA K 3KOHOMMYECKA AKTHBHOMY
HaCeAeHHIO, 3aHATOCTH, 6e3paboTHIle U HEIIOAHOM 3aHATOCTH, [PU-
Harag 13- MexayHapopHO#M KOHQepeHIHel CTaTUCTHKOB TPYAR,
okTs16pp 1982, maparpad 9.

° 4.5. PaborHukn HepopMarbHONM skoHomukH. B: Kro aomxen
noayatb MPOT. JKenepa: MexXAyHapoAHAs OpraHH3aIus Tpy-
aa; 2019  (https://www.ilo.org/moscow/areas-of-work/wages/
WCMS_549957 /lang--ru/ index.htm).
“https://www.ilo.org/moscow/areas-of-work/wages/
WCMS_ 549957 /lang--ru/index.htm
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recorded by statistical and tax accounting [7].

Rosstat” defines the types of non-observed economy:
shadow production, illegal, informal sector, domestic own-
use production. The term "employment” means: "Employed
persons includes all persons over a certain age who, for a
specified short period (either one week or one day), were
employees or self-employed (in their enterprise)."

In most countries, labor laws are consistent with the
concept of full-time employment, i.e., for normal labor
relations. They protect workers' rights, but they also benefit
employers interested in a stable workforce, retaining talent,
and managing people.

In recent decades, there has been a transition from
standard to non-standard forms of employment. Precarious
work (PW) is a term that includes kinds of employment that
differ from the normal by at least one of several criteria.

Seventeenth International Conference of Labour
Statisticians (ICLS) defined PW as "any paid work (whether
self-employed or wage earned) that is not registered,
regulated, or protected by existing legal or regulatory systems,
or unpaid work in enterprises, generating income. Informal
workers have no guaranteed employment, benefits ..., social
protection ..."”. The European Metalworkers' Federation
(EMF) defines PW as "low-paid, unsafe, unprotected..." [8].

According to the ILO Recommendation No. 204 on
the informal economy's transition to the formal economy,
countries should extend the minimum wage effect by
formalizing labor relations™.

There are many works on indicators and classifications
of PW [9-11]. Diversification of employment forms in the
country is associated with the transition to a market economy
with poor enforcement of labor legislation. It determined
the spread of employment in private households, under-
employment, over-employment, work by oral agreement with
the inefficient use of contracts for part-time and fixed-term
employment [9].

Depending on the econometric approach, the set of
"drivers" pushes workers into informal employment changes
[10]. Its description includes the following terms: distance
employment, freelance, outstaffing, outsourcing, agency
work, smart staffing, outplacement Fl 1].

The ILO identifies four PW groups: 1) temporary
employment, 2) part-time employment, 3) temporary work
and multilateral labor relations, 4§ disguised labor relations,
and dependent self-employment''. The ILO has developed
conventions on PW: Part-Time Work Convention No. 175
(1994), Home Work Convention No. 177 (1996), and
the Global Initiative on Decent Jobs [12]. In particular,

7 Measuring the Non-Observed Economy: A Guide: 297 https://
www.gks.ru/metod/izmer.pdf

¢ JLO Resolution Relating to the Economically Active Population,
Employment, Unemployment and Under-employment, adopted by
the 13th International Conference of Labor Statisticians, October
1982, paragraph 9.

? 4.5.Informal economy workers. Q: Who should get the minimum
wage. Geneva: International Labor Organization; 2019 (https: //
www.ilo.org/moscow/areas-of-work/wages/WCMS_ 549957/
lang--ru/index.htm).

" https://www.ilo.org/moscow/areas-of-work/wages/
WCMS_549957/lang--ru/index.htm

" Conclusions of the Meeting of Experts on Non-Standard Forms
of Employment. Conference paper. 17 March 2015. https://
www.ilo.org/gb/GBSessions/previous-sessions/GB323/pol/
WCMS_354090/lang--en/index.htm
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$opmansryro sansrocTs [10]. [Ipu eé onmcanuu UCIOAb3y-
0T TEPMHUHbI: ACTAHIMOHHAS 3aHATOCTb, PHUAAHC, Ay TCTad-
(UHI, ayTCOPCHHI, 3aeMHBIH TPYA, CMAPTCTadGHHT, Ay TIIACHC-
menr [11].

MOT ssipeaster wetnipe rpymmst HT3: 1) Bpemennas sa-
HATOCTB, 2) 3aHATOCTb Ha YCAOBUSAX HEMOAHOTO pabodero
BpeMeHH, 3) BpeMeHHbIil TPYA H MHOTOCTOPOHHHUE TPYAOBBIE
oTHOmeHus, 4) 3aMaCKUPOBaHHble TPYAOBble OTHOLIEHNUS
3aBHCHMasi cCaMocTosiTeAbHast 3aHsaTocTs' . MOT paspabora-
Aa xonpenuy o HT3: Konsernuio Ne 175 o pabore B yc-
AoBusx HeroaHoro Bpemenu (1994), Konsenyuo N2 177 o
HAAOMHOM TpyAe (1996) u MHUIUATUBY «AOCTOHHbIN TPYA>
[12]. B wactHocTn, Konsennusa N 175" B cratbe 4 ycrano-
BHAQ HOpMY: «IIpHHHMAIOTCSI MepBI AAS ObecIIedeHH st TOro,
4TOOBI TPYASIILIHECS], 3aHSThIe HETIOAHOE paboyee BpeMs, [IOAD-
30BAAMCh TaKOH JKe 3aIfUTOMH, KaK H <...> 3aHATbIE IIOAHO®
pabodee BpeMs, B OTHOIIEHUHU: d) NPaBa Ha OPTaHU3ALHIO,
IIpaBa Ha BeAeHHe KOAACKTHBHBIX [1IEPETOBOPOB <...>; b) Ges-
OTIACHOCTH U TUTHeHbI TPYAR; C) AUCKPUMUHALMU B 06AacTH
TPYAQ M 3aHATHI>.

Aag HT3 B MupOBO# AUTepaType IPUMEHIOT TePMHHbI
IpeKapHEI, IpekapuTeT ¥ T. I. [lo snmukaoneaun Bpuran-
HUKA «3TO HMeeT 3HaYeHHe Yer0-TO HeOIpeAeAeHHOTO, OIlac-
HOTO MAM PUCKOBAaHHOTO> ", a 110 cAoBapio Bebcrepa «3aBu-
CHT OT ... HEOIIPEACACHHBIX MAU CAYYAlHbBIX O0CTOSTEABCTB,
... XapaKTepU3yeTcsl OTCYTCTBHeM 0e30MaCHOCTH HUAH CTa-
OUABHOCTH, YTPOXKAeT OMACHOCTbIO» %,

IIpuHATEHIA B PYCCKOA3BIMHON AUTEPAType TEPMUH «He-
CTAaHAAPTHAS 3aHATOCTD>» HEAAEKBATHO OTPAXKAET CMBICA I10-
HATUS «IIpekapureTs. C MO3HUIUI IpaB pabOTHHKA PeALIO-
YTHTeACH TePMHH «HEeYCTOMYMBAs 3aHATOCTDb>, KAK AaHTUTe-
33 KOHIJEIIIMH YCTONYMBOTO PA3BUTHA, TAK 4TO MPOPCOI03aM
€CTb YTO OTCTAHBATh B PaMKaX COIIMAABHOTO IAPTHEPCTBA.

XapakrepucTuku u pacupocrpanéanocrs HT3. Yer-
KO€ [IPeACTaBACHI 00 YCAOBHSIX TPyAQ — HeoOXOAUMOe yc-
AOBHUE AASL OTIPeAeACHHUS! IOAMTUKH I10 YAYYIICHHIO THTHEHbI
Tpypaa. Ha mepBblit 1AaH BBIXOASAT IPOGAEMBI HHTEHCHHKA-
nuu Tpyaa 1 HT3; uX poAb pacTéT u CTAHOBUTCS BBIHYKACH-
HBIM IIIaTOM Ha PBIHKE TPYAQ, OHH YaCTO CBSI3aHbI C IAOXUMH
ycaosusamu tpyaa [13].

B oruere aast EBpomeiickoit komuccuu mo HT3 ormeya-
eTcsl e BbICOKHUI YPOBEHDb B CTPOUTEAbCTBE, CEAbCKOM XO3SIi-
CTBe, TOCTHHIYHOM OU3Hece U IepepaboTKe IMPOAYKTOB IIH-
TaHI, 3APABOOXPAHEHHUH 1 COLIMAABHOM Obecmedenun. [Ipu
3TOM B CTPOHTEABCTBE 1 00IIeCTBEHHOM [IUTAHUHU HOAee BbI-
COK PHCK AASL 3AOPOBbSI; 9TO OTHOCHTCS M K paboTe IO AO-
My, Ipu Y6OpKe, B PO3HUYHON TOProBAE U CYIEpPMapKeTax,
0COOEHHO B CBSI3H C IICHXOAOTHYECKHM cTpeccoM. IIpumepsr
nipuseaeHsl B mabauye 1 (cocrasaena no marepuasam [14]).

CaMble ys3BUMBIE IPYIIITbl — >KEHIJUHbI £C06CHHO be-
peMeHHble), MOAOABIE M IIOXHAble PAGOTHHKHU, MATPAHTBL
CaMoe HeOAArONMpHATHOE MOAOXKEHHE ACA B CTPOUTEABCTBE,
CeABCKOM XO3SIIICTBe, O0IenyTe, TypH3Me i MHOTO AyHdIIe —
B FOCYAQPCTBEHHOM CEKTOpe.

! Conclusions of the Meeting of Experts on Non-Standard Forms
of Employment. Conference paper. 17 March 2015. https://
www.ilo.org/gb/GBSessions/previous-sessions/GB323/pol/
WCMS_354090/lang--en/index.htm

"> Konserrst MOT Ne175 «KouBenmms o pabore Ha ycao-
BUSX HENOAHOro pabodero Bpemenm» http://docs.ctd.ru/

document/901721702

3 Duyukaoneans Britannica. https://www.britannica.com/topic/
precarious

* CaoBapp Webster. https://www.merriam-webster.com/

dictionary/precarious
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Convention No. 175" in Article 4 established the rule:
"Measures shall be taken to ensure that part-time workers
receive the same protection as <...> full-time workers in
respect of: (a) the right to organize, the right to bargain
collectively and the right to act as workers' representatives;
(b) occupational safety and health; (c) discrimination in
employment and occupation.”

There are terms precarious, precarity, etc. for PW in the
world literature. According to the Encyclopedia Britannica,
"it has the meaning of something uncertain, dangerous or
risky",”® and according to Webster's dictionary, "depends on
... uncertain or random circumstances ... characterized by the
absence of security or stability, threatens danger"."

Unfortunately, the term "non-standard work", accepted in
the Russian-language literature, does not adequately reflect
the meaning of the word "precarity”. From the standpoint
of workers' rights, the term "precarious employment" is
preferable, as the antithesis of the concept of sustainable
development, so that trade unions have something to defend
within the framework of social partnership.

Characteristics and prevalence of PW. A clear
understanding of working conditions is a prerequisite
for defining policies to improve occupational health. The
problems of labor intensification and PW come to the fore;
their role is growing and becomes a forced step in the labor
market; they often relate to poor working conditions [13].

A report to the European Commission on PW notes
its high construction, agriculture, hospitality and food
processing, health care, and social welfare. Simultaneously,
there is a higher risk to health in construction and public
catering; this also applies to household chores, cleaning,
retail, and supermarkets, especially concerning psychological
stress. Examples are in Table 1 (compiled from [14]).

The most vulnerable groups are women (especially
pregnant women), young and old workers, migrants. The
most unfavorable state of affairs is in construction, agriculture,
catering, tourism, etc., and much better in the public sector.

Methods for assessing PW. Different scales or indices
are used to measure the precariousness of employment
("precarity”). There are three examples given below [15].

The EPRES scale (Employment precariousness scale)
includes six indices and an integral indicator formed from
22 indicators. There are also indicators of psychosocial work
environment COPSOQ ISTAS21 and perceived general and
mental health SF-36 (6,968 people surveyed). The scales
psychometric properties are confirmed; it is a promising tool
in public health research [16-17].

The second index (Index of the precariousness of work)
[18] calculation includes three quotients — the size and
fairness of wages, employment stability (duration, risk of
loss), employment opportunities (career prospects, training
opportunities, etc.), formed from 13 indicators. A fourth
indicator is needed — social security (availability of social
benefits and guarantees), but it is absent.

The third index (Employment precarity index) [19] is
the sum of the values of 10 dichotomous variables; according
to them, workers go into four quartiles: "safe employment”,
"stable employment", "vulnerable employment", "precarious

employment".

2TLO Convention No. 175 "Convention on Part-Time Work"
http://docs.cntd.ru/document/901721702

B Encyclopedia Britannica. https://www.britannica.com/topic/
precarious

" Webster  Dictionary.
dictionary/precarious

https:/ /www.merriam-webster.com/
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Tabauna 1

q)OPMbI OpPraHMU3aliH TPYAQ, 3aTPOHYThIC IPYNIbI HACEACHHS H CEKTOPAa SKOHOMHKH

®opMb1 OpraHH3anuH TPyAQ

3arpoHyThIe Ipynmbl HaCeACHHs

CexTopa sKOHOMHKH *

~ Cpounbtit (BpeMeHHbII1) AOTOBOP

— Henoansiit pabounit AeHb

— QaabmuBas (A0XKHASL) CAMO3AHATOCTD

- BpemenHas arenrckas pabora

— CybroppsiAHast 1 BHEWIHsIsE paboTa

— Heo6bsBAenHas1, HepopMaAbHAs U He-
peryasipHasi paboTa

- CesonHas pabora

— Tenpepubie pobaemb! (5KeHIIHHbL)

— Bospacraste rpymms (Moaoabie pabot-
HUKH B paboTHuKH cTapue SO Aer)

— MUrpaHTHI X STHIYECKUE MEHbIITHH-
crBa (tpirane u Ap.)

- Y6opxka (xaunuHT)
- CrpoureancTBo
— CeabcKoe X03SIHCTBO

- OTEAI/I, O6IIIECTBBHHOB IIUTaHHUE U

TYPU3M

— HuBaaupst — YacTHble OXpaHHbIE YCAYTH
— CryaeHTbI, y4eHUKHU U - Posuuynas Toprosas
HHTepHUPOBAaHHbIE - Tpaucnopr

— Pasmemennas pa6ora (posted work)

— Hexommepueckue opraHusarnum
- YacrHOe 3ppaBOOXpaHeHUe

- Aorucruka

— O6pasosanue (roccexTop)

~ 3apaBooxpanenue (roccekTop)
- MH$opManoHHbIe TEXHOAOTUH
— AAMHUHHCTpanus

HPHME‘{QHI/IQZ * PaH>XHPOBaHbI B IIOPSAKE Y6I>IBaHPI5{ CTEIIeHN HECTAHAAPTHOCTH 3aHATOCTH

Table 1

Forms of work organization, affected populations and sectors of the economy

Labor organization forms

Affected populations

Economy sectors *

— Fixed-term (temporary) contract
— Part-time work

- Fake self-employment

- Temporary agency work

— Subcontracting and outsourcing (gypsies, etc.)

- Gender issues (women)

— Age groups (young workers and
workers over 50)

- Migrants and ethnic minorities

- Unannounced, informal, and irregular - Disabled - Retail

work - Students, apprentices, and internees - Transport
— Seasonal work - Non-profit organizations
- Posted work — Private healthcare

- Cleaning

— Construction

- Agriculture

- Hotels, catering, and tourism
— Private security services

- Logistics

— Education (public sector)
— Healthcare Fpublic sector)
— Information technology

— Administration

Note: * ranked in descending order of precariousness

Meroant onenxn HT3. AAs usmepenus HecTaHAAQPTHO-
CTH 3aHATOCTH ( «<TIPeKAPHOCTU> ) UCTIOAB3YIOT PasHble IIKa-
ABI AW HHAEKCBI; PACCMOTpHUM Tpu mpumepa [ 15].

B mxase EPRES (Employment precariousness scale) us 22
HHAMKATOPOB GOPMUPYIOT 6 HHAEKCOB M HHTETPAAbHbIM MO-
KasaTeAb. BKAIOUEHBI TaloKe IIOKA3aTEAM MCUXOCOIMAABHON
paboueit cpeart COPSOQ ISTAS21 1 BocpuHUMAaeMOro 06-
Lero ¥ MICUXUYECKOro 3A0poBbst SF-36 (o6caepoBano 6968
geroBek). [[OATBepKACHDI ICHXOMETpHYECKHe CBOTCTBA IIKa-
ABl; OHA — MHOTOO0EIAIOIINI MHCTPYMEHT B HCCACAOBAHHAX
obmecTBeHHOro 300poBbsa [16-17].

Bropoit unaexc (Index of precariousness of work) [18] sbr-
YHCASIOT I10 TPeM YaCTHBIM — pa3Mep U CIIPaBEAAUBOCTb 3ap-
TAQTBI, CTAGHABHOCTb 3aHATOCTH (IIPOAOAKUTEABHOCTD, PUCK
TIOTepH), BOSMOKHOCTH TPYAOYCTPOUCTBA (MepCIIeKTHBHI Ka-
PbEPHOTO POCTa, BO3MOKHOCTb 06yueHus u Ap.), popmupye-
MbIx u3 13 nHANKaTOpOB. He06X0ANM UeTBepThIi MOKa3aTeAb
— COLMAABHOM 3amuUmeHHOCTH (HaAUdHe COLMAABHBIX 6AAr
¥ FApaHTHI1), HO OH OTCYTCTBYeT.

Tperuit unaexc (Employment precarity index) [19] —
cyMMa 3HaueHHUH 10 AMXOTOMMYECKHX IepeMeHHBIX; 10 HUM
PabOTHHKOB AEASIT Ha YeThIpe KBAPTHAS: «be30IacHast 3aHs-
TOCTb>», «CTaOMABHAS 3aHATOCTb>, <YSI3BUMAs 3aHATOCTb>,
«IIpeKapU30BaHHAS 3aHATOCTD>.

CBopKa IOKasareAell ITHX HHAEKCOB IPHBEAEHA B
mabauye 2 (c coxpamenuem u3 [15]).

A summary of these indices is in Table 2 (abbreviated
from [15]).

Each of the three indices includes questions about wages,
social guarantees, and subjective feelings of powerlessness. All
this not only determines social well-being but also directly
affects the health of the employee.

In the Swedish version of the EPRES scale — EPRES-
Se, after the translation and adaptation of the categories
"vulnerability", "wages", "rights", "exercise rights", and "lack
of rights and opportunities” worked well. Still, the category
"temporality” did not work [20].

The measurement of precarious work (7702 people) by
the European Union (EU-28) showed that 66.4% of workers
are involved. It is higher in Eastern Europe — 72.6% than
in Northern Europe — 51.1% and is the same among men
and women, regardless of age and length of service. There
are recommendations for the European Commission that
Eonﬁider new employment forms and adopt appropriate laws

21].

PW and health. It is an essential topic in social
epidemiology, with affective health impairment almost
as severe as when losing a job [22]; new forms of work
organization can be as hazardous to health as unemployment
[23]. But not all PW types are associated with poor health:
there is dependence on gender, social class, etc. Those whose
contracts do not have a fixed term or there is no formal
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CpaBHeHHe moKkasaTeAei Tpéx mapexcos HT3

Tabauna 2

GeHKoM, 10 Oe3paboTurie

~ BO3MOKHOCTb 6paTh BBIXOA-
HOW, 6OABHHYHBIM, OTITYCK

KommonenTs IllxaAa HecTaHAAPTHOCTH 33- | HIHAGKC HECTAaHAQPTHOCTH | FIHACKC HECTAHAAPTHOCTH 3a-
aarocra (EPRES) [16] pabots1 [18] aarocru [19]
3apaborHas — 3aprAaTa B Mecs — 3apmaara B Mecsn 1 yac (a6-
TnAaTa COAIOTHO® 3HAUCHHE U Ae-
IJMABHAS TPYTIa)
kK kK kXK
— TIOBBOASIET AW 3apIIAATA TIO- | — CNPABEAAMBOCTD pasMe- — CTeTieHb BAPHHPOBAHUS 3ap-
KPBIBaTh 6a30BbIE HYKABI Pa 3apTIAATH OTHOCUTEABHO TIAQTHI OT MeCSI]a K MeCSITy
— TIO3BOASIT AW 3apIIAATA TIO- CTAaHAAPTOB B AQHHO cdepe | — «cepas» sapmaara (A0as
KpbIBaTh HETPeABHACHHbIE 3apTIAQTBI, TIPEACTABASEMOT
Pacxoabl HEOQUITHAABHO)
ITpasa u COIHAAbHbIE TAPAHTHY | — OIAATA IEHCHOHHBIX B3HO- | — (IO MHEHMIO aBTOPa, AOAK- | — OIIAATA OTTYAQ
COB, BHIXOAHOTO ITOCOGHS, HO 6BITh, HO B AHKETE He
TOCOBYS IO YXOAY 32 Pe- 6b1A0 BOTIPOCOB)

— HAaAMYHe MEAULIMHCKOM
CTPAaXOBKH, OTYMCAECHHI B
TIEHCHOHHBIN QOHA

YyscTBa yA3BUMOCTH, ~ BO3MOXHOCTb Tpe60oBaTh — 4acTOTa HEKOMPOPTHOTO

0e33amuUTHOCTH YAy4LIEHHIT YCAOBHS TPY- CaMOYyBCTBHA Ha pabore
Aa 6e3 omaceHMit OBITH
YBOACHHBIM HAU TIOHECTH
HaKa3aHHUe

— ABTOPUTAPHBIA CTUAD
yIIpaBACHHUS

— HABA3bIBAHUE YyBCTBA A€~
KOI1 3AMEHHUMOCTH

— BO3MOXKHOCTb Tpe60BaTh
YAYYIIEHHS YCAOBHM TPY-
Aa 6e3 omaceHmit OBITH
YBOACHHbBIM HAM [IOHECTH
HaKa3aHHe

Comparison of indicators of three indices of PW

Table 2

pay, childcare benefits,
unemployment benefits

— the ability to take a day off,
sick leave, vacation

Components Employment precariousness | Non-standard work index Precariousness Index [19]
scale (EPRES) [16] [18]
Salary - salary per month — salary per month and hour
(absolute value and decile
group)
Fokxk *kk kK
- does the salary allow you to | - fairness of wages — the degree of salary
cover basic needs concerning standards in variation from month to
- does the salary will enable this area month
you to cover unforeseen - "gray" salary (share of the
expenses wage presented unofficially)
Rights and social guarantees - payment of pension — (no questions in the - payment of time off
contributions, severance questionnaire)

— availability of medical
insurance, contributions to
the pension fund

Feelings of vulnerability, — the ability to demand - frequency of feeling of

defenselessness improvements in working discomfort at work
conditions without fear of
being fired or punished

- authoritarian management
style

- the imposition of a feeling
of easy replaceability

— the ability to demand
better working conditions
without fear of being fired
or punished

B cocTaB KaXKAOTO M3 TPeX MHAEKCOB BXOASIT BOIIPOCH 0 agreement are at high risk: a kind of dose-effect relationship.
3apabOTHOI I1AATe, COLIMAABHBIX TAPAHTIIX U CYObeKTHBHOM Somatic health and injuries. Several meta-analyses have
ayBcTBe Gecnipasust. Beé aTo He ToAbKO ompeseaster conmaab-  confirmed the health effects of PW [24, 25], and such works
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HOe 0AAroIOAyYHMe, HO 1 HAIPSIMYIO CKa3bIBAeTCS Ha 3A0pOBbe
paborHuKa.

B mBeackoit Bepcun mkasst EPRES — EPRES-Se mocae
IIePEBOAA H AAAIITALIUH KATETOPHE < YSI3BUMOCTb>, «3apaboT-
Hasl [AATa», «IIPaBa>», «OCYLIECTBASATD IIPaBa>» U «OTCYT-
CTBHE IIPaB 1 BO3MOXHOCTe» pabOTaAU XOPOLIO, HO KaTe-
ropHs «BPEMeHHOCTb>» He cpaborasa [20].

ITposeaennoe B Esponeiickom Corose (EC-28) msmepe-
HHe HeCTaHAAPTHOM 3ausToCTH (7702 4eAOBeK) MOKA3aAo,
4TO B Heé BoBAeueHHI 66,4% paboTHukoB. OHa BbIIIe B CTpa-
Hax Bocrounoit Epomnsr — 72,6%, yem CepepHoi EBpomsr
— 51,1% u oAMHAKOBA CPEA MY>KYMH U SKeHIIVH, He 3aBHCHT
OT BO3pacTa u cTaxka. EBpormeickoi KOMUCCHH PEKOMEHAYIOT
paccMoTperh HOBbIE GOPMBI 3aHATOCTH U IPHHATh COOTBET-
cTBytomue 3aKoHbI [21].

HT3 u 3p0poBbe. IT0 BaXKHAs TeMa COLMAABHOM IIIH-
AEMHOAOTHH, IIPH 9TOM a$PeKTHBHOE HapyIIeHHe 3A0POBbA
IIOYTH TaK )K€ CHABHO, KaK IIpH IoTepe pabotrsl [22]; Ho-
Bble (OPMBI OPTAHHU3AIIMU TPYAQ MOTYT TaK K€ OMACHBI AAS
3A0pOBbs, Kak u 6espaboruna [23]. Ho ne Bce Buapt HT3
CBSI3aHBI C yXYALIEHHEM 3A0POBBSI: €CTh 3aBUCHMOCTD OT II0-
Ad, COIIMAABHOTO KAACCA M AP. BBICOKHII PHCK HCIIBITBIBAIOT
Te, YbM KOHTPAKTHl He UMEIOT GHKCHPOBAHHOIO CPOKA HAH
HeT OQUIMAABHOTO AOTOBOPA: CBOErO POAA 3aBHUCHMOCTD
<<AO3&—3(1)(1)€KT>>.

ComaTrnueckoe 3p0poBbe H TpaBMaTH3M. Heckoabko
MeTa-aHaAM30B MOATBepauAM BansHue HT3 Ha 3p0posbe
[24, 25], u Takux pabot nosBAstercs Bcé Goabme [26, 27].
AHaaus acconmanuu camooteHku 350posbs (C3) ¢ mokasa-
teasmu HT3 B nepuop 1995-2015 rr. (u3ydman nokasarean
HU3KO¥ 3apabOTHOI [IAATHI, pabodeil OeAHOCTH, HECTAHAAPT-
HBIe AOTOBOpA O paboueM BpeMeHHU U HeyBepeHHOCTH B Pa-
6OTe C y4eToM 1oAa) MOKa3aA 3HauMTeAbHOe cHwkenrne C3
U3-32 OIIYIIeHIs HeyBePeHHOCTU B paboTe MyXUMH, HO He
skeHIUH. Pabovas 6epHocTb BAMAAA Ha C3 AAS 06OMX ITOAOB,
a HU3Kas 3apaboTHas maata BAMsAAd Ha C3 TOABKO AASL MYXK-
YUH B IIEPHOA MOCAE PeIleCCHH. DTH PEe3yAbTAThI MOKA3AAH
aKTYaABHOCTb PeOpM PBIHKA TPYAQ AASI CHIDKEHHUS BAVSTHUS
HT3 na spoposbe [28]. [TosBAIOTCS OTeYecTBeHHbIE pabOThI
1o aromy Bompocy [29].

HT3 yacro cBsi3aHa ¢ TAOXUMHU YCAOBHAMU TPYAQ UAU H-
3MYECKHU TSDKeAOH paboTo, a Taloke C IIOBBIEHHBIM PUCKOM
HECYaCTHBIX caydaes [30], mpu aToM Moaopble pabOTHHUKH
BXOAST B Ipymiry pucka. IIpoBeaeH aHAAU3 BAUSHUS Oe3pa-
6oruust 1 HT3 Ha 3p0poBbe Moaopéxu B 2006-2016 1T. B
Espomne. Hamau 1770 uccaepoBanuil, 13 KOTOPBIX 46 oTBe-
YaAM KPUTEPUSIM BKAIOUEHMS, [IPH 9TOM 6b1A0 28 1 16 pabot
B3anMocBs3Hu 1o bespaborune 1 HT3 coorsercrrenHo. Io-
AaBAsomee 60ABIIMHCTBO (44 PabOThI) IOATBEPAMAK TUIIOTe-
3y IPUYMHHO-CACACTBEHHOH CBSI3U: IIOCACACTBHSMHE AASL 3AO-
POBbS ABASIOTCS ICHXHYECKHEe PaCcCTPOMCTBA, PUCKOBAHHOE
IIOBeACHHUE AASI BAOPOBDSI, HU3KOE KaueCTBO XKU3HH U IIPOH3-
BoAcTBeHHbIe TpaBMbl [ 31]. Ho aTu pesyabrars! packpuruko-
BAAH II0 PSIAY IIPHUKH, B TOM YHCAe: 0030pbI IT0 BAMSIHHUIO Oe3-
paboruust nan HT'3 Ha 3A0pOBbe AOAXKHBI BKAIOYATh TOABKO
IIPOAOABHBIE HCCAEAOBAHHS [ 32].

B HepaBHEM HMCCAGAOBAHHE COCTOSIHUS 3A0POBbs PaboT-
uukoB ¢ HT3 u 6e3paborHsix B 35 cTpaHAX HCIIOAB30BAAH
AaHHBIe 6-ro EBpOIeNiCKOro MCCAEAOBAHUS YCAOBHI TPYAA
(33 938 uenoBex); pacnpocrpanentocts HT3 cocrasuaa
59%. Co3paAm AMHEHHYIO MOAEAD AASL pacyeTa KOaduIH-
eHTOB pacrpocrpaHeHHOCTH (aPR) HCXOAOB, CBSI3aHHBIX CO
3popoBbeM, 1o kBapTHasM crenern HT3 (Q1 — Q4) u 6es-
paboruipl. YcTaHOBAEHA AOCTOBEPHAS CBSI3b OLIEHOK IIAOXOTO
COCTOSIHHS 3A0POBbSI, TOAOBHOH 00AH, IIpobAEM C KOXKeit 1

Literature review

are appearing more and more [26,27]. Analysis of the
association of self-assessed health (SAH) with indicators
of PW in the period 1995-2015 (studied indicators of
low wages, working poverty, non-standard working time
contracts, and gender-specific job insecurity) showed a
significant decrease in SAH due to the feeling of insecurity
in the work of men, but not women. Working poverty affected
SAH for both sexes, while low wages affected SAH only for
men in the post-recession period. These results showed the
relevance of labor market reforms to reduce PW's impact on
health [28]. Domestic works on this issue appear [29].

PW is often associated with poor working conditions or
physically demanding work and an increased risk of accidents
[30], with young workers at risk. There was an analysis of
the impact of unemployment and PW on youth health in
2006-2016 in Europe. We found 1,770 studies, of which
46 met the inclusion criteria, with 28 and 16 jobs related
to unemployment and PW, respectively. The overwhelming
majority (44 works) confirmed the hypothesis of a causal
relationship: health consequences are mental disorders,
health risk behaviors, low quality of life, and work injuries
[31]. But these results have been criticized for several reasons,
including that reviews of the health effects of unemployment
or PW should only include longitudinal studies [32].

A recent study of workers' health status with PW and
the unemployed in 35 countries used data from the Sixth
European Working Conditions Survey (33,938 people);
PW's prevalence was 59%. A linear model helps calculate the
prevalence rates (aPR) of health outcomes by quartiles of the
degree of PW (Ql — Q4) and unemployment. There is a
significant relationship between assessments of poor health,
headache, skin and hearing problems, anxiety, fatigue, back
pain, muscle pain in the upper and lower extremities, and
injuries in the Q3 and Q4 of the PW compared with workers
in standard employment. For the Q4, in comparison with
the unemployed, there are significant associations for fatigue,
pain in the upper limbs, and injuries — the aPR values are
from 1.2 to 1.7, respectively. It proves that unemployment
and a high degree of PW can be harmful to health [33].

Mental health disorders. An analysis of data from 2.6
million Italian workers showed an increased frequency of
prescribing psychotropic drugs for temporary workers.
Lengthening temporary work increases the likelihood of
depression; depression after switching to PW can affect
future employment. Therefore, increasing labor flexibility
through PW can affect workers' mental health and well-being,
which will affect health care costs [34]. Lack of confidence in
keeping a job negatively affects mental health — odds ratio
OR=1.52 (95% CI=1.35-1.70) [35].

An analysis of health workers' employment in the
municipal system showed a clear difference in employment
rights and social security between permanent and non-
permanent workers. There is an increase in the proportion
of non-permanent workers, the percentage of older workers
among permanently employed, and a reduction in their
salaries; the demand for health care reforms with limited
funding has led to this situation [36].

Reproductive behavior and reproductive health
disorders. Reproductive behavior and reproductive health
disorders are necessary for terms of labor force reproduction
and demographics. The number of publications on this issue
is continuously growing. On the subject of PW and women's
health in 1970-1980, there were 4560 articles, and in 2016
—2018 — over 19 thousand [37].

The lack of job security affects the intentions to have a first
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O630pHsbIe cTaTbK

CAyXOM, 6eCIIOKOMCTBA, YTOMASIEMOCTH, GOAY B CIIHHE, Mbl-
IIeYHBIX 60Aell B BEPXHUX M HIDKHUX KOHEYHOCTSIX, & TAKKe
TpasM B kBapTHAIX Q3 u Q4 HT3 no cpasHenuio ¢ pabor-
HUKaMHU CTAHAAPTHOM 3aHATOCTH. AAs kBapTHAS Q4 B cpas-
HeHUe C 6e3pabOTHBIMU AOCTOBEPHBI CBSI3H AAS YTOMACHHS,
6oAeil B BEPXHUX KOHEUHOCTSIX M TpaBM — BeAnuMHbI aPR
paBHbI OoT 1,2 A0 1,7 cOOTBETCTBEHHO. DTO AOKA3bIBAET, UTO
6espaboruria u Bboicokas crerenb HT3 moryT HaHOCHTD Bpep
3A0poBbIo0 [33].

HapymeHns nICHXHYeCKOTO 3A0POBbs. AHAAU3 AAHHBIX
2,6 MAH paboTHHKOB }ITaAuy IMOKa3aA MOBbIMIEHHYIO YacTO-
Ty HA3HAYEHHUS [CHXOTPOIHBIX ACKAPCTB AASL PAOOTAIONIKMX
II0 BpeMeHHOMY KOHTPAaKTy. YAAVHEHHe BpeMeHHO paboTsl
YBEAMMBAET BEPOATHOCTD ACTIPECCHH; ACTIPECCHS], BO3HHK-
mrast mocae mepexopa k HT'3, Moxer moBAvsaTh Ha OyAYyIIyIO
pabory. [TosTomy nossimenue rudkoctu Tpyaa 3a cuér HT3
MOJKET BAUSTD Ha IICHXUIeCKOe 3A0POBbe I OAArOIOoAyLe pa-
OOTHHMKOB, YTO CKAXETCS HA PACXOAAX HA 3APABOOXpaHEHHUe
[34]. OrcyrcTBue yBEpeHHOCTH B COXpaHEHHH PabOTHI OT-
PHIIATEABHO CKa3hIBAeTCS HA IICHXMYECKOM 3A0pPOBbe — OT-
Homenue maucos OR=1,52 (95% CI=1,35-1,70) [35].

AHaAM3 3aHATOCTH MeAPAOOTHHKOB MyHHUITUIIAABHOM CH-
CTeMbI [I0Ka3aA YeTKYI0 Pa3HHUIY IPaB Ha TPYAOYCTPOKCTBO K
COIMAABHOTO ObeCIIeueH s MEKAY IIOCTOSHHBIME U HEIIOCTO-
SHHBIMU paborHHKaMU. OTMeYeH POCT AOAU HEIIOCTOSHHBIX
PabOTHHKOB, AOAU IIOXHABIX PAGOTHUKOB CPEAH IIOCTOSHHO
3AHATBIX M COKpAlljeHHe HX 3apIIAAT; CIPOC Ha peopMbI 3Apa-
BOOXPAHEHH IIPU OrPaHMYEeHUN PUHAHCUPOBAHMS PHBEA K
AQHHOM cuTyaumu [36].

Hapymenns penpoAyKTHBHOTO MOBEACHHS H Penpo-
AYKTHBHOTO 3A0pOBbs. Hapymenus pempoAyKTHBHOTO I10-
BEACHUS M PEIPOAYKTUBHOTO 3A0POBbsI BAXKHBI C ITO3UIMIL
BOCIIPOU3BOACTBA pabouelt cuasl u semorpauu. ITo aTomy
BOIIPOCY YHCAO ITyOAMKAIIMIT HeIpepBIBHO pacTéT. ITo Bompo-
cy HT3 u sxerckoro 3p0poBbst B 1970-1980 rr. 6p140 ormy-
6amkoBano 4 560, a B 2016-2018 rr. — cBbuie 19 ThIC. pa-
6ot [37].

OrTcyTcTBre rapaHTHil 3aHATOCTH BAUSET HA HaMepPeHHs
HMeTbh [IepBOro pebeHKa, HO 3aBHCHUT OT COLIUAABHBIX YCAO-
Buil. B 3amapHoit [epMaHuMy 0XKHAQHMS HAAEKHON Kapbephl
IIPeAIIECTBYeT CO3AAHMIO ceMbH, a B Bocrounoit I'epmanun
rapaHTHIO 3aHATOCTU U CO3AAHME CeMbU PaCCMATPUBAIOT ITa-
pasaesbHO. Bo3MOXHO, pasandue Mopesedl $OpMUPOBAHMSA
cemeit mocae o6bpeprnenns OPI u TAP 8 1990 r. cBssano ¢
pasubiv otHomenuem k HT3 [38].

AHaAuM3 IPHYYH PelIeHNi 0 AeTOpOXKAeHHH B MTaauu He
IIOATBEPAMA TEOPUH O TOM, YTO OOABIIIee yYaCTHe SKeHI[HH
B paboueri CHAe OTBETCTBEHHO 32 CHIDKEHHE POXKAAEMOCTH.
Hanporus, HT3 xenmun — cpepxuBaromuii pakTop mpu
pelleHny O HAAUYHHU AeTell. ITapel, B KOTOPBIX ecTh Oe3pa-
OOTHas XeHIMHA, TAOKe MeHee CKAOHHBI [IAAHUPOBATD Ae-
Topoxaenue [39].

JKeHmMHAM IPUXOAUTCS «PACIIAQUUBATHCS>» 32 MATEPHH-
CTBO CHIDKEHHEM 3apIIAAThl B CpeAHeM 7% Ha pebenxa. Bos-
MOJKHO, 9TO OIIPeAeAsIeTCs paboTol MaTepell Ha HEIIOAHbIN
paboumil AeHb, & YACTUYHO SIBASETCS CAEACTBUEM BAWSHUS
MATepHHCTBA Ha IIPOU3BOAUTEABHOCTD TPYAQ M/ HAU AUCKPU-
MuHanpeli Marepeit pabotopareasmu [40].

3aHATOCTD HEIOAHBIN PabOuMil AeHDb yAy4lIaeT 6aAaHC
PabOThI M CeMBH AASL MYXKUMH H AAsL XkeHiuH, Ho HT3 Ha-
pyLIaeT ero AAS MYXXYHH, IIPH 3TOM OHM HCIIBITBIBAIOT
OoAblIIee HALIPSDKEHHE MEXAY PAOOTOMN U CeMbell, YeM JKeH-
munbl [41]. PaboTa MaTepy MOAHBLA pabounmii AeHb IO-
poxpaer cemeitHbit koHPAMKT, HO HT3, paxe He cBs3an-
Hasl C COKpallleHreM PaboThl, TAkKe IOPOXKAAET KOHPAUKT
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child but depends on social conditions. In West Germany,
the expectation of a secure career precedes starting a family,
while in East Germany, job security and starting a family are
in parallel. The difference in family formation models after
the FRG and the GDR unification (1990) may be due to the
different attitudes towards PW [38].

Analysis of the reasons for childbearing decisions in Italy
did not support the theory that greater female labor force
participation is responsible for lower fertility. On the contrary,
the PW of women is a deterrent factor in the decision to have
children. Couples with an unemployed woman are also less
likely to plan childbirth [39].

Women have to "pay off" for motherhood by reducing
wages on average by 7% per child. Perhaps this is determined
by mothers' part-time work and is partly a consequence
of motherhood's impact on labor productivity and (or)
discrimination against mothers by employers [40].

Part-time employment improves the work-family balance
for men and women, but PW violates it for men, and they
experience more work-family tensions than women. [41]
A mother's full-time job generates family conflict, but PW,
even if not related to job cuts, also creates conflict between
mothers and fathers [42].

"Reproductive insecurity" can limit the ability of workers
to make long-term life decisions (data from interviews with
16 precarious workers) due to problems with housing,
finance, childcare, etc. [43].

It is a proven fact that women with high PW had a higher
risk of having a baby with low birth weight (less than 2500 g)
compared with women with a low level of employment
precariousness (OR=1.48, 95% CI=1.11-1.98) [44]. At the
same time, low birth weight on the collective level relates to
the degree of unemployment and at the individual level with
stress. Women who have passed from adequate employment
to incomplete employment are more likely to have children
with low birth weight; PW reduces the beneficial effect of
maternal weight gain on infant birth weight, indicating
the medical significance of the impact [45]. In this regard,
the concept of pregnancy planning from the standpoint
of occupational medicine, put forward by professor O.V.
Sivochalova [46].

Remote work. According to the US Bureau of Labor
Statistics, more than 26 million Americans (16% of the
workforce) work at least part of the time remotely. 2005-
2015 the number of people employed in telecommunications
increased by 115% — they are older people, educated, full-
time workers, and not trade unions [47]. An employer can
save $ 11,000 a year on remote employees'™.

During the pandemic, %5 of Russians switched to remote
work. According to the survey, the majority (78-93%)
believe that:

— the employer should retain all rights and wages on the
remote work;

— the employee should not be obliged to be in touch
outside of working hours;

— the employee should work in personal time only with
their consent (with paying overtime);

— working should be possible from any convenient place,
and the employer must equip the workplace'.

"Sberbank” planned to transfer up to 30% of employees

S https://hrtime.ru/material/covid-19-i-kultura-udalennoy-
raboty-46688/

' https://riabir.ru/lenta/novosti/u-sotrudnikov-na-udalenke-
dolzhny-byt-takie-zhe-prava-chto-i-u-ofisnyh-rabotnikov-rezultaty-
oprosa-edinoj-rossii.html
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MeXAy MaTepsMH U oTramu [42].

«PenpopykTuBHAS He3aIMIIEHHOCTb> MOXET OTpPaHH-
9HBaTh CIOCOOHOCTD PAaGOTHHUKOB IIPHHUMATH AOATOCPOY-
Hble XU3HeHHble pelneHus (AaHHbIE HHTepBbIO ¢ 16 crenu-
AAMCTaMH 110 HECTAHAAPTHOM 3aHATOCTH) M3-3a MPpobaeM C
XHAbeM, QUHAHCAMH, YXOAOM 32 AeTBMH H Ap. [43].

Aoxa3aHo, uTo xeHImuHGI ¢ Boicokoit HT3 umean 6oaee
BBICOKHII PUCK POAOB pebeHKa ¢ HU3KOM Maccoil Teaa (Me-
Hee 2500 T') 1O CPABHEHHUIO C XEHIIMHAMHK C HU3KUM yPOBHEM
HecrabuaprOCTH 3ansTOCTH (OR=1,48,95% CI =1,11-1,98)
[44]. TTpu aTOM HH3Kast Macca HOBOPOSKACHHOTO CBSI3aHA HA
KOAAGKTUBHOM YPOBHE CO CTeIleHbI0 0e3paboTHIIbI, a Ha HH-
AMBHAYaABHOM — CO CTPeCCOM. Y SKeHINMH, KOTOpPbIe Iepe-
AML OT aAeKBATHOM 3aHATOCTH K HEIIOAHO, Yallje POXAAAKCH
Aetu ¢ Maro# Maccoit; HT3 cHIpKaeT IOAOXHUTEABHBIN 3¢-
(eKT yBeAMueHHs Beca MaTepU Ha MACCYy TeAd pebeHKa IpH
POXAEHHUH, UTO YKa3bIBaeT HA MEAUIIMHCKOE 3HaYeHHe 3 dex-
Ta [45]. B 3T0i1 cBA3M aKTyaAbHA KOHIIEMLUA IAQHIPOBAHHS
GepeMEeHHOCTH C IIO3HIMI MEAULMHEL TPYAQ, BHIABUHYTAS
npo¢. O.B. Cuouasosoii [46].

VaasenHnas pabora. ITo panreiM Bropo TpyaoBoit cTaTu-
cruxu CIIIA, cBbume 26 MaH amepukantes (16% paboueit cu-
Abl) PabOTaIOT YAAAEHHO 11O KpailHell Mepe 4acTb BpeMeHH. 3a
2005-2013 rr. yMCAO 3aHATHIX C TEACKOMMYHHUKALIUSMH BO3-
pocao Ha 115% — 9TO AuIla CTAPIINX BO3PACTOB, 00pa3oBaH-
Hbl€, 3aHATbIE [IOAHYIO CMEHY U He COCTOSIIHe B PO CO03ax
[47]. Pa6oTopaTeb MOKeT COKOHOMUTH 11 THIC. AOAAAPOB B
rop Ha paboTaiomero yAaAeHHo .

Bo Bpems maHAeMHE %3 POCCHAH MepelIAU Ha AUCTAaHIH-
onHyto pabory. ITo AaHHbIM onipoca 6oabmuHCTBO (78-93%)
CUHMTAeT, YTO HA «YAAACHKE>» AOAXKHBI COXPAHSTHCS BCe IIPaBa
U 3apIIAaTa, pabOTHIK He AOAXKEH OBITH Ha CBSI3U BHe pabo-
9ero BpeMeHH, K paboTe B AMYHOE BpeMsI MOXKHO TIPHBAEKATH
TOABKO C COTAaCHs paboTHUKA (IIPH OMAaTE CBEPXYPOUHBIX),
paboTaTh MOXXHO U3 AI0OOrO yAOOHOTO MeCTa, a paboToAaTeAD
AOAXKeH 060pyAoBaTh paboyee MecTo'.

C6epbank maanuposa B 2020 r. mepeBecTH Ha yAAA€H-
HyI0 PaboTy A0 30% COTPYAHMKOB; AAHHBI GOpMaT paboThHI
He GYAET 3aBHCETh OT CUTYALUU C KOPOHABHPycOoM'”.

B Tpyaosoit kopexc (TK P®) BBOAST H3MeHeHHUS 1O pe-
TYAMPOBAHHIO TPYAQ AUCTAHIIMOHHDIX PAOOTHHKOB C BbIACAE-
HHeM TpeX MOHSATHIL: a) ANCTAHIMOHHas (yAaAeHHas) pabo-
Ta (31O MOHATHE YXe copepxurcsa B TK PD); 6) Bpemennas
AMCTAHIIMOHHASA éAaAeHHaﬂ) pabora; B) KOMOUHHpPOBaHHAS
AVICTaHIIMOHHAS (yAdAeHHAs) pab0OTa, BKAIOYAET B cebst pabo-
Ty U Ha CTAI[IOHAPHOM paboyeM MecTe, ¥ AMCTAHI[HOHHYIO
pabory'.

BMmecre ¢ TeM yrke HOSBASIIOTCS paOOTHI O HEOAATOTIPUAT-
HBIX 3¢ PeKTax AUCTAHIMOHHON PabOTHL HA 3A0POBbE (48].
BaxHOI IIp0OAEMOIT SIBASIETCS TAKKE OLTHMAABHOE OTPAHH-
deHIe CBEPXyPOUHBIX paboT 6e3 moTepu 3apaboTKy U yirepba
AASL 3A0pOBbsl paboTHHKa [49].

Byaymee TpyAa, HOBbIe IPOdecCHH, 3HAaHUSA H HABbIKH.
B Ilporpamme passutus OOH neas 8 «Aocroiinas pabota
U 9KOHOMHYECKHI POCT>» — obecredeHne 3aHITOCTH 1 AO-
croiHOM paborsr Aast Beex K 2030 1.’ MOT ompepeasieT A0-

'S https://hrtime.ru/material/covid-19-i-kultura-udalennoy-
raboty-46688/

' https://riabir.ru/lenta/novosti/u-sotrudnikov-na-udalenke-
dolzhny-byt-takie-zhe-prava-chto-i-u-ofisnyh-rabotnikov-rezultaty-
oprosa-edinoj-rossii.html

' https:/ /www.interfax.ru/russia/719469

'® https:/ /www.garant.ru/news/1380447/

' https://www.undp.org/content/undp/en/home/sustainable-
development-goals/goal-8-decent-work-and-economic-growth.

html
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to remote work in 2020; this work format will not depend
on the situation with the coronavirus'’.

The Labor Code of the Russian Federation (LCRF)
introduces amendments to the regulation of the labor
of teleworkers, highlighting three concepts: a) distance
(remote) work (the Labor Code of the Russian Federation
already contains this concept); b) temporary remote (home)
work; ¢) combined remote (home) work, includes work at a
stationary workplace, and remote work'®.

Simultaneously, there are works on the adverse effects of
telework on health [48]. A significant problem is the optimal
limitation of overtime work without loss of earnings and
damage to the workers' health [49].

The future of labor, new professions, knowledge, and
skills. In the UN Development Program, Goal 8, Decent
Work and Economic Growth, is to create employment and
decent work for all by 2030". The ILO defines decent work
as work in freedom, equality, social security, and dignity™.
Decent work and health are closely interrelated [S0], job
satisfaction and happiness at work are essential.

In the future, people will work in a new way due to
robotics and artificial intelligence. However, people can stay
competitive by developing the necessary skills. They will
have to look differently at the attitude to the labor market
[51]. The EU document examines the benefits and risks of
introducing cyber-physical systems from the occupational
health and safety perspective [52].

A significant trend is a transition from professions to a
system of knowledge and skills to adapt to the labor market's
changing demands. It applies especially to the field of training
and retraining of personnel. The World Economic Forum has
highlighted ten professional skills: problem-solving, critical
thinking, creativity, people management, coordination,
emotional intelligence, judgment and decision making,
service orientation, negotiation, cognitive flexibility*'.

The Ministry of Labor named ten demanded professions:
salesman-cashier, cook, teachers of professional and
additional education, lawyers, nurses, accountants, clerks,
social work, and procurement specialists®’. According to
the Ministry of Economic Development, a doctor, a loader,
a software developer, a driver, a welder, an accountant-
economist, a cleaner, an administrator, an engineer, a doctor,
a loader, a cleaner, an administrator, an engineer, a doctor, a
loader, a cleaner, an administrator, a locksmith, a data analyst,
a salesman, etc. were in demand during the pandemic. SMM
managers, Big Data and cloud systems specialists, are in
need. 73% of vacancies were for mid-level specialists, but
the demand for them will fall*.

For physicians, the Skolkovo Center included the following
professions in the Atlas of new jobs: IT physician, medical
equipment architect, bioethics, genetic consultant, network
physician, expert in personalized medicine, tissue engineer,
developer of cyber prostheses and implants, IT geneticist,

' https://www.interfax.ru/russia/719469

'8 https://www.garant.ru/news/1380447/

' https://www.undp.org/content/undp/en/home/sustainable-
development-goals/goal-8-decent-work-and-economic-growth.
html

20 Somavia J. Decent work for all in a global economy: an ILO
perspective. Geneva: ILO, 2000. https://www.ilo.org/public/
english/bureau/dgo/speeches/somavia/1999/seattle.htm

*! http://www3.weforum.org/docs/WEF_Future_of Jobs_2018.
pdf

* https://mintrud.gov.ru/videobank/614

» https://gorodrabot.ru/news/106652
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CTOHHYIO PaboTy Kak TPYA B YCAOBHSIX CBOOOADI, PABEHCTBA,
COLIMIAABHBIX TAPAHTHIL U YBAKEHHUsI AOCTOMHCTBA™. AOCTO-
HBIIl TPYA U 3A0POBbE TECHO B3aMMOCBs3aHbl [ S0], BakHsI
YAOBAETBOPEHHOCTD TPYAOM, CYACThe B TPYAL.

B nepcrexTuse Aoau 6yAyT paboTaTh MO-HOBOMY; IIpH-
YHHB — BHeAPeHHe POOOTOTEXHHUKY U UCKYCCTBEHHOTO HH-
Tearexta. Ho AIoAM MOT'yT OCTaBaThCsi KOHKYPEHTOCIIOCO6-
HBIMH, Pa3BHBas HEOOXOAUMBbIE HABBIKH M OHH AOAKHBI OYAYT
TIO-APYTOMY B3IASHYTh Ha OTHOLIEHHE K PHIHKY TpyAa [S1].
B poxymente EC paccMOTpeHBI BEITOABI M PHCKH BHEADEHHU
KrOep-PUINIECKUX CHCTEM C ITO3ULHI OXPAHBI X MEAULIMHBI
Tpyaa [S2].

Baxnpiit TpeHp — mepexop oT mpodeccuit kK cucreme
3HAHHI M HABBIKOB AAS AAANTALMU K MEHSIONIMMCS 3aIIpo-
CaM pBIHKA TPYAA. DTO OTHOCUTCSI 0COOEHHO K cdepe TIOAro-
TOBKH U MEPEIIOATOTOBKH KappOB. BceMHUpHBIH sKOHOMMYe-
ckuit popyMm BbipearA 10 mpodeccHoHAAbHBIX HaBBIKOB: pe-
IIeHHe CAOXKHBIX IIPOOAEM, KPUTHIECKOE MBILMIACHHE, TBOP-
4eCTBO, yIIPaBAeHHe AIOAbMH, KOOPAHHALIHS C APYTHMH, 9MO-
IIMOHAABHBIN HHTEAAEKT, CY)KAeHHe ¥ NIPUHATHE pelleHHH,
OpHeHTAIMs Ha 0OCAYXMBaHMe, [I€peroBOPbl, KOTHUTHBHA
ruoxocTs*,

MunTtpyaa Hasaao 10 BocTpe6OBaHHBIX HpOQeccHil:
IPOAABEI-KacCHp, II0Bap, MEAAror MpodeCcCHOHAABHOTO U
AOTIOAHHUTEABHOTO 00pa3oBaHUs, IOPUCTBI, MEACECTPSI, OyX-
FaATepBl, ACAOIIPOM3BOAMTEAH, CIIEIJMAAKCTDI IO COLJMAABHOM
pabote u 1o 3akynkam™. ITo panHbIM MUHOIKOHOMpA3BHTHS,
BO BpeMs IIAHAGMHH CIIPOCOM IIOAB30BAAUCH Bpad, IPY3YHK,
Pa3paboTYNK IPOrpaMMHOTO ObeCIIedeH s, BOAUTEAD, CBap-
LUK, OyXTaATep-9KOHOMHUCT, YOOPIIHK, AAMUHICTPATOP, HH-
JKeHep, CAeCapb, AATa-aHAAUTHK, Ipoaasert 1 Ap. [loabsyrorcst
cpocoM SMM-meHepxepsl, crieinaaucts Big Data u obaau-
HbIX cucTeM. Toraa 73% BakaHCHM OBIAM AASL CIIEIIMAAUCTOB
CcpeAHelt KBAAMQHKAINHY, HO CIIPOC HA HUX YIAAET™,

Aast MeanxoB 1jeHTpoM CKOAKOBO B ATAAC HOBBIX ITpodec-
cuit BKAOUeHsl: VI T-MeAUK, apXUTeKTOp MeAOOOPYAOBAHNS,
OHO9THUK, FeHeTHIECKUI KOHCYABTAHT, CETEBO BPad, SKCIIEPT
HepCOHUUIIPOBAHHON MEAHIIMHDI, TKAHEBbIH HIDKeHep, pas-
paboTurk KubeprpoTe3oB 1 UMIAAHTOB, 1 T-renerux, onepa-
TOP MEAHMIJMHCKIX POOOTOB, KAMHIYECKHI OMOMHGOPMATHK™ .

Hapsiay ¢ TpapAUIMOHHBIME NIPOQEeCCHIMH — TPY3UHK,
IPOAABEL], TIOBAP, CAECAPDH, CBAPIIUK M AP. — HOSBASIOTCS
npodeccrr, OCHOBaHHBIE Ha POOOTAX, HCKYCCTBEHHOM HH-
TeAAEKTe, HOBBIX MaTePHaAaX, OMOAOTUM H T. IL M HX AOAS
B CTPYKType paboueit cuAbl OyaeT BospacTatb. Tpya OyaeT
BBI3BIBATH OOABIINE HEPBHO-IMOIMOHAAbHbBIE U TICHXOCOIH-
AAbHBIE HAIPY3KH, a IIPOOAEMBI 3AOPOBBS GYAYT YCAOKHSAT-
cs1. [ToaToMy ¢ IO3MIIMIA MEAHITMHBI TPYAQ MOXKHO BBIAGAHTD
TPEHABL:

— BCé 60AbIIast 3aMeHa GHUIUIECKOTO TPYAQ HEPBHO-IMO-
IIMOHAABHBIM B CBSI3U C Pa3BUTHeM skoHoMukH 4.0, oc-
HOBAHHOM Ha POOOTaX, HCKYCCTBEHHOM MHTEAAEKTE U
T. IL;

— COOTBETCTBEHHO CHIDKEHHE POAM GH3UYECKHUX Harpy-

% Somavia J. Decent work for all in a global economy: an ILO
perspective. Geneva: ILO, 2000. https://www.ilo.org/public/
english/bureau/dgo/speeches/somavia/1999/seattle.htm

*! http://www3.weforum.org/docs/WEF_Future of Jobs_2018.
pdf

** https://mintrud.gov.ru/videobank/614

* https://gorodrabot.ru/news/106652

* https://zen.yandex.ru/media/progressrobot/novye-
professii-v-medicine-na-kogo-pora-uchitsia-seichas-
Scd14c46e6420f00b3fb83cb
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operator of medical robots, clinical bioinformatics®.

Along with traditional professions (loader, salesman,
cook, locksmith, welder, etc.i there are professions based on
robots, artificial intelligence, new materials, biology, etc., and
their share in the labor force structure will increase. Labor will
cause significant neuro-emotional and psychosocial stress,
and health problems will become more complex. Therefore,
the following trends have emerged in occupational health:

- the increasing replacement of physical labor by neuro-
emotional in connection with the development of the
4.0 economy, based on robots, artificial intelligence,
etc.,;

— accordingly, a decrease in the role of physical activity
and perceptual functions of an employee with an
increase in the value of cognitive functions and mental
health.

In the future, an inevitable shift from the predominance
of the role of physical and chemical risk factors (non-living
agents) to biological and social (living agents) is possible.

It allows us to talk about the coming paradigm shift in
occupational health — from physical to neuro-emotional
labor. It will decrease the proportion of "traditional"
occupational diseases. Simultaneously, the proportion of
diseases associated with work as diseases of multifactorial
etiology will increase. The burden on mental health and the
role of info-hygiene as a tool for maintaining health in the
digital age will increase [S3].

Conclusion. Precarious work is becoming more frequent, so
further data collection and longitudinal studies of PW's effects
among new workers groups are needed. Based on the accumulated
evidence, policymakers need to be aware of PW's harmful impact
and the "flexibility” of the labor market on workers” health and
well-being, particularly vulnerable groups.

In this regard, it is long overdue to adopt the concept of
"work-related diseases” (WHO, 1987) and its implementation
in the national list of occupational diseases by the ILO List
of Occupational Diseases fr)evised 2010). The ratification of
Convention No. 161, "On Occupational Health Services™, is still
relevant; it was in the work plan of the trilateral commission on
social and labor relations under the Government of Russia for
2013-2016, but the convention had no ratification. The change
in the structure of work dictates the renewal and strengthening
of occupational medicine services.

The digitalization of the economy and society will soon
cause a paradigm shift in occupational medicine: the future of
occupational health is preventing occupational diseases and
diseases associated with work.

* https://zen.yandex.ru/media/progressrobot/novye-
professii-v-medicine-na-kogo-pora-uchitsia-seichas-
Scd14c46e6420f00b3fb83cb

2 ILO Conventions and Recommendations, vol. 2, Geneva, 1991.
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30K M [ePLEeNTHBHBIX $YHKIHI pabOTHHKA IPK POCTe
3HAYeHHs] KOTHUTHBHBIX QYHKIUNA M ICHXUIECKOTO
3AOPOBBSL.

HamewaeTcsi ompeAeAeHHBIH CABUI: OT IIPeOOAAAAHHS
POAM QHM3MUECKUX M XUMHYECKHX PAKTOPOB prcka (Hexw-
BbI€ aI'eHTbI) — K 6I/IOAOI'I/I‘IeCKI/IM U COITMAAbHBIM ()KI/IBbIe
areHThI).

OTO [O3BOASIET TOBOPUTD O TPSIAYILEM CABHTE IIAPAAUTMbI
MEAHILIMHBI TPYAQ — OT QHU3UIECKOTO K HEPBHO-IMOLIMOHAAD-
HOMY TPYAY ¥ COOTBETCTBEHHO CHIKEHHIO AOAU <TPAAHIH-
OHHBIX> IPO(3a60AeBaHHIT IPU OTHOCUTEABHOM POCTE AOAH
6oAe3Hel, CBA3AHHBIX C pabOTO# Kak 60Ae3HeH MHOrodakTop-
HOJ 9THOAOTHH. BO3pacTéT Harpyska Ha ICUXHYECKOE 3A0-
POBbE U POAb MHPO-TUIHEHbI KAK HHCTPYMEHTA COXPAHEHHUsI
3A0pOBbS B UPPOBYIo aroxy [S3].

3akarouenne. Hecrnandapmuas 3ausmocmo cmanosumcs
8cé boAee wacmotl, noamomy Heo0xodum darvretiuuii coop dan-
Hbix U npodoAstuie uccaedosanus agdexmos HT3 cpedu nosuix
epynn pabomuuios. Ha ocnosanuu Hakoniennoix dannvix caedy-
em ybexdamp dupexmusHole 0p2arsl 60 BPeOHbIX NOCALOCBUSX
HT3 u «zubkocmu> poinka mpyda ors 300posws u 6ra20nory-
U5 pabomHUK08, 0COOEHHO YSI3BUMBLX 2pYNn.

B amoii ces3u dasno Hazpera HeobX00UMOCHb NPUHIMUS
Konyenyuu «6oresretl, ceasannvix ¢ pabomoii» (BO3, 1987)
U e€ pearu3ayus 6 OMme4ecneeHHOM nepeure npoP3abosesaruii
6 coomsemcmeuu ¢ Ilepeunem npodsaboresanuii MOT (nepe-
cmomp 2010 2.). TTo-npexcremy axmyavnas pamuduxayus
Konsenyuu Ne 161 «O caymbax auzuenst mpyda>>; ona 6vi-
Aa 6 nAaHe pabomvl MpEXCMOpPOHHeLl KOMUCCUL NO COYUALD-
Ho-mpydosvim omHowenusm npu ITpasumervcmee Poccuu na
2013-2016 22., Ho koHBeHyus He bviaa pamuduyuposana. Cue-
Ha cmpykmypot mpyda duxmyem 00HOBAEHUE U YCUAEHUE CAYHO
Mmeduyurv mpyoa.

Ludposusayus akoHomuxu u 06ujecmea 6 bawratiuesi nep-
cnexmuse evi3osem cosuz napaduemvl 6 meduyure mpyoa: 0y-
dyujee meduyunsl mpyda — npoPuAaKmMUKA He MOALKO npo-
P3aboresanutl, HO NpeUMyUseCBenHH0 GoAe3Hell, CBIA3AHHBIX C
pabomoii.
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